A('DW Eﬁ'GINEf/

y i
Aﬁ ‘-.}m, \‘\ kt‘, ‘\."‘.
7 ARROW TRUCKING .~
'\I:EHAF@ER _g‘i‘}i‘sr/ﬁ?ur ‘f'\‘a..‘ X

TULSA HAS A CLUTTERED STAFFING MARKET

Over 100 Suppliers. None of them have the exclusive focus it takes
to truly succeed in the manufacturing sector. Prime Does...Because
that’s all we do.

I staffing agencies in the past have failed to deliver, maybe it's time M= 2T Z, NN
to try one that is driven to do one thing...Industrial. @iTe - ¥ 7 Sl mﬁsAwﬁ ,noma MRDS “
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Prime’s niche defines us as a company — Industrial. There are \ fff"f@ SPECMUNS

multiple “niches” in the staffing industry. They include: Clerical, 172 _ 7 wamy[‘ can}" /
Medical, IT/Technical, Accounting, and Legal. B T ; 'Lfm s;ecmlfsis ,f 7
Here’s the rub: most staffing companies attempt to service all St ) -] - Mesk f;onnf)sloﬂ
“niches” and fail to focus. This results in mediocre performance in ' ' = :
each category. Prime does nothing but industrial. This FOCUS allows
us to surpass the competition. Period. . ' | :
Niche staffing is the future. Employers and employees demand a7+ Y fLAM® \ ' ','f”"'s,wo "E”f‘ ”"P)" 77
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staffing company that can focus on their specific needs. Just like __— “DKMWMA Die "ASTEHS W ‘
doctors and restaurants, staffing companies are going to have to = O‘KLAMTA Hfrunf Gf;ss\ =

recognize what they are best at and focus. N il £ prpsum-—éou:mm/
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Included with every placement:

= Comprehensive = \Neekly Employee Roster
Interview for easy employee
tracking

= Drug Scresn
¥ = 24-Hour Service ' Sﬁ'ANDAfD Dlsfmqunfm‘ 2

= 0SB BaCkgrOUnd Check Coverage ‘ o~ :.- SﬂﬁBEL'I;fﬂLASSn ) ?r )

= Workers Comp = Injury Management . \ - R,
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= Complete Employee 8 D - p— / R o
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HOW WE DO IT:

Prime Industrial’s
Positive Placement

System

This is our proven seven step “check
and balance” systematic process we follow
with every placement. This allows us to
achieve our high standards of employee
quality and ensures you that you are receiving
employees who possess the right skills,
attitude, and ability to work for your company.
This customized staffing approach will
decrease turnover ultimately saving you
time and money.

We guarantee that every
employee we place has passed
all of our pre-employment
criteria. If after all the steps
have been taken, our employee is

Step 1 dentify still not right for the job, and

Prime industrial Recruiters must collect and compile detailed information concemning your company to address lf reajsonable nOthe. IS glvgn,
your specific staffing needs and correctly implement the Positive Placement System. Al information we collect will we will offer to credit the time

be kept in confidence with our immediate staff members only. worked by that employee and bill
Step 2: Recruiting you at our cost for those hours.

Specific recruiting guidelines will be established and applied to your company when Prime begins recruiting
for you. We will attend job fairs, run daily newspaper ads, utilize outside recruiting such as, colleges and trade

schools, and create referral bonuses. All of this is done to fit your specific employee requirements seven days clubs and organlzatlons

a week.

American Staffing Association

Oklahoma Alliance for Manufacturing Excellence
Step 3: Interviewing and Screening Northeastern Oklahoma Manufacturing Alliance
State Chamber of Oklahoma

Oklahomans For Jobs Now (Workers Comp Reform)
Oklahoma Staffing Association

Once we have created a pool of potential employees we begin the process of interviewing. We interview
strictly within the criteria established in step one and screen our employees with your requests in mind.
All customized for your needs.

Rotary Club of Tulsa
Staffing Industry Analysts
Step 4: Testing Tulsa Area Human Resource Association
Prime will derive and administer individual testing pertaining specifically to your company. Our standard Tulsa Chamber of Commerce
testing will be given to each employee and we can use your in-house tests as well.
Step 5: Orientation Why Choose Prime?

A thorough written “Orientation Sheet” will be designed for your company and given to each selected employee.
Items such as, where to park, job description, pay rate, who to report to, dress code, shift hours, and other
specific items. You will receive a copy for your approval.

Prime will bring more value to your staffing budget
simply by focusing. There are many choices for staffing
suppliers. Too many to account for. Prime has positioned
itself as a focused leader in one market segment-

Step 6: Employee Placement Industrial. Would you buy an expensive steak from a cafe-
Now the employee has been recruited, interviewed, screened, tested, and arientated for your company care- teria??? No, of course not. You would naturally spend your

fully staying within guidelines established in step one. This indicates that we feel comfortable with the employee money with a steak house WhOS? only fOQUS was tOI pro-

for your request and they are assigned to your company. duce for you the best steak possible. This same philosophy

applies to staffing. Almost all staffing companies serve
every dish imaginable. They loose focus on any one area.

Step 7: Follow-up The customer as well as the employee suffers because of

The follow-up step is vital to the success of the Positive Placement System. Once the employee begins work- this.
ing for you, we will do a standard quality-check phone call with the appropriate supervisor to confirm the quality Prime has a focus exclusively in Tulsa and only on
and performance of our employee. industrial. We are able to pull applicants from other indus-

trial customer that may be going through layoffs to quickly
fill your requirements.

Choose Prime for our focus.
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NN\ Skilled. Focused. Driven. Choose Prime for our honesty.
PRIM PE Choose Prime for our knowledge.
3722 E. 51st Street We are driven to be the best we can be
) :
Q;Q\nud& Tulsa, OK 74135 at one thing.

Phone: 918-742-6226
Fax: 918-742-6232
www. primerecruiting.com



